JUST LEADERSHIP

JUST LEADERSHIP

What steps could you take to be more of a non-anxious presence
in your organisation?

Where do you need to have the courage to have that difficult
conversation?

How can you look after yourself better when you are in the midst
of conflict?

Why not take some time to as a group and individually to ask God
to break your heart with what is breaking His?

Where might injustice be taking root needing you to act now -
to be the change? Where do you need to be the change that you
want to see?

How can you encourage a culture of openness and transparency in
your organisation?

How can you ensure that in your sphere of influence the quest

for justice is not thwarted by a misplaced desire to protect the
reputation of the organisation?
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